






•

•



All staff pay gap

Part time pay gap

Temporary pay gap  

Bonus pay gap

Our gender pay gap data

Proportion of women  
and men paid a bonus

Proportion of women  
and men receiving  
Benefits in Kind

Population by  
pay quartiles

Lower

Lower Middle  

Upper Middle

Upper

88.37% 91.50%

98.89% 99.89%

94.96% 97.54%

99.28% 97.54%

96.35% 94.64%

99.27% 99.08%

5 1 . 1 % 48.9% 62.5% 37..5 22.3% 77.7% 36.9% 63.1%

39. 9 % 60.1% 3 3 . 3 % 66.7% 17.4% 82.6% 26.1% 73.9%

33.2% 66.8% 19. 8% 80.2% 12.2% 87.8% 21.0% 79.0%

4 2. 7 % 57.3% 2 9 . 5 % 70.5 17.6% 82.4% 3 1 . 0 % 69.0%

93.58% 92.54%

99.32% 99.79%
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https://healthforhumanityreport.jnj.com/2023/
https://belong.jnj.com/2023/
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